
 
 

 
 

COVID-19: FACE MASKS REQUIRED IN WA STATE 
 

EMPLOYEE NOTIFICATION 
 

6.24.2020 
 
Note: The information below was pulled from WA State Gov Website & WA State Dept of Labor and 
Industry 
 
Beginning June 26, 2020, face masks must be worn in WA State in all indoor and outdoor 
public spaces. 
 
Face Mask? 
 
Face mask is a material covering your nose and mouth.  Face masks may be scarf, bandana, 
disposable, or reusable.  Face masks may be purchased or homemade.  Reusable cloth face masks 
must be laundered routinely.  
 

What does this mean for CU*NorthWest? 
 
For onsite CUNW employees, it means that effective 6/26/2020 until further notice, you will now 
be required to wear face masks at all times.  Wearing face masks is in ADDITION to our existing 
Social Distancing Policy.  
 
Face masks are, until further notice, part of dress code.  If you forget your face mask, please contact 
ORD or Admin and you will be provided with a disposable face mask.  You may not enter the 
building without your face mask.  
 
There are a few exceptions to the face mask requirements:   
 

• Not required when working alone 
• Not required for workers with medical disability issues  

 
 
 

 
 



 
 

 
 

COVID-19: FACE MASKS REQUIRED IN WA STATE 
 

EMPLOYEE NOTIFICATION 
 
What does it mean to be “working alone”? 
 
Someone is considered to be working alone when they're isolated from interaction with other 
people and have little or no expectation of in-person interruption. How often a worker is able to 
work alone throughout the day may vary. 
 
Examples of working alone include: 
 

• A lone worker inside of a vehicle. 
• A person by themselves inside an office with four walls and a door. 
• A lone worker inside of a cubicle with 4 walls (one with an opening for an entryway) that 

are high enough to block the breathing zone of anyone walking by, and whose work activity 
will not require anyone to come inside of the cubicle. 
 

What are the requirements for workers with medical and disability 
issues that prevent the use of cloth face covering or mask? 
 
Employees with medical or disability issues preventing mask use should provide their medical 
professional's accommodation statement specifying that facial covering or masks should not be 
worn due to their condition to their employer. 
 
When communicating with people who are deaf or hard of hearing, workers may unmask to aid in 
reading facial cues and lip-reading while ensuring at least 6 feet of distance or a physical barrier 
between them. The employer should then assess their needs and make appropriate adjustments to 
work rules to accommodate the employee.  
 
Americans with Disability Act (ADA) accommodation processes should generally be followed, 
particularly when a solution is not obvious or may impact other workers.  
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Do workers working alone in cubicles need to wear cloth face coverings?  
 
If the cubicle has 4 walls and a door opening, and the worker can maintain social distancing, they 
are considered to be "working alone." With that, they do not have to wear a cloth face covering or 
better while in their cubicle. When workers leave their cubicles, they need to put the face covering 
on.    
 

Can cloth face coverings or masks be removed during lunch? 
 
Yes, but social distancing needs to be maintained. 
 

Can cloth face coverings be laundered at home? 
 
Yes, cloth face coverings can and should be routinely laundered at home. 
 

Are face shields an acceptable substitute for masks or cloth face 
coverings? 
 
No. Face shields provide good droplet protection for the wearer, but the purpose of using a cloth 
face covering or mask is to protect others. Because people can be infected and actively transmitting 
the virus without knowing it, coverings stop the virus at the source — the mouth and nose — from 
getting into the air. It prevents workers from passing the virus to other workers and customers. 
 

 
Questions? 
 
If you have further questions regarding workplace rules contact ord@cu-northwest.com  
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